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An	
  official	
  defini-on	
  
Human	
  rights	
  educa-on	
  and	
  training	
  comprises	
  
	
  	
  	
  	
  all	
  educa-onal,	
  training,	
  informa-on,	
  awareness-­‐raising	
  and	
  
learning	
  ac-vi-es	
  

	
  aimed	
  at	
  promo-ng	
  universal	
  respect	
  for	
  and	
  observance	
  of	
  all	
  
human	
  rights	
  and	
  fundamental	
  freedoms	
  and	
  

	
  thus	
  contribu-ng,	
  inter	
  alia,	
  to	
  the	
  preven-on	
  of	
  human	
  rights	
  
viola-ons	
  and	
  abuses	
  

	
  by	
  providing	
  persons	
  with	
  knowledge,	
  skills	
  and	
  understanding	
  
and	
  developing	
  their	
  a?tudes	
  and	
  behaviors,	
  to	
  empower	
  
them	
  to	
  contribute	
  to	
  the	
  building	
  and	
  promo-on	
  of	
  a	
  
universal	
  culture	
  of	
  human	
  rights.	
  

�  UN	
  Declara-on	
  for	
  Human	
  Rights	
  Educa-on	
  and	
  Training,	
  art.	
  2	
  



Today...	
  
�  …civic	
  educa*on,	
  peace	
  educa*on,	
  intercultural	
  educa*on	
  
programs,	
  etc.	
  fall	
  under	
  the	
  no*on	
  of	
  HRE;	
  („exclusive“	
  /	
  
„inclusive“).	
  	
  

�  …more	
  „private	
  actors“	
  (NGOs,	
  founda*ons,	
  companies)	
  that	
  
do	
  or	
  support	
  HRE	
  without	
  a	
  clear	
  strategy	
  or	
  concept.	
  	
  

�  	
  …the	
  overflow	
  of	
  informa*on	
  and	
  sources	
  on	
  human	
  rights	
  
that	
  irritate	
  students,	
  trainers	
  and	
  curriculum	
  developers	
  
who	
  don´t	
  know	
  what	
  to	
  choose	
  for	
  HRE	
  programs	
  and	
  how	
  
to	
  teach	
  them	
  best	
  .	
  



Source:	
  Council	
  of	
  Europe’s	
  COMPASS	
  Manual	
  for	
  Human	
  Rights	
  Education	
  with	
  Young	
  People	
  



Distribu-on	
  of	
  HRE	
  in	
  sectors	
  
(10-­‐20%)	
  Formal	
  educa*on	
  sector:	
  schools,	
  voca*onal	
  training	
  
centers,	
  universi*es	
  	
  

�  Tradi-onal	
  curricula	
  &	
  syllabus	
  	
  
�  Teachers	
  and	
  professors	
  	
  

(80-­‐90%)	
  Informal	
  educa*on	
  sector:	
  Founda*ons,	
  companies,	
  
NGOs,	
  academies,	
  week-­‐end	
  seminars,	
  extra-­‐curricular	
  
programs	
  	
  

�  Project	
  orientated	
  	
  
�  Depending	
  on	
  stakeholders	
  &	
  donors	
  	
  
�  Ac-vists,	
  volunteers,	
  educators	
  &	
  teachers	
  	
  

�  Source:	
  Anja	
  MIHR,	
  Netherlands	
  Human	
  Rights	
  Institute	
  



About,	
  for,	
  in	
  
�  Educa-on	
  about	
  human	
  rights,	
  which	
  includes	
  providing	
  
knowledge	
  and	
  understanding	
  of	
  human	
  rights	
  norms	
  and	
  
principles,	
  the	
  values	
  that	
  underpin	
  them	
  and	
  the	
  mechanisms	
  
for	
  their	
  protec-on;	
  

�  Educa-on	
  through	
  human	
  rights,	
  which	
  includes	
  learning	
  and	
  
teaching	
  in	
  a	
  way	
  that	
  respects	
  the	
  rights	
  of	
  both	
  educators	
  
and	
  learners;	
  

�  Educa-on	
  for	
  human	
  rights,	
  which	
  includes	
  empowering	
  
persons	
  to	
  enjoy	
  and	
  exercise	
  their	
  rights	
  and	
  to	
  respect	
  and	
  
uphold	
  the	
  rights	
  of	
  others.	
  



3	
  dimensions	
  
Knowledge,	
  skills,	
  aVtudes	
   Head,	
  hands,	
  hearts	
  



Informa-on,	
  cogni-on	
  (HEAD)	
  
Knowledge	
  about	
  rights,	
  laws,	
  mechanisms	
  for	
  the	
  protec*on	
  of	
  human	
  

rights	
  
	
  
In	
  our	
  project:	
  
�  Historical	
  Events	
  in	
  context:	
  WW	
  II,	
  Communist	
  Dictatorship,	
  Stalinism,	
  

Fascism…	
  which	
  Human	
  Rights,	
  which	
  norms	
  and	
  standards	
  were	
  
established	
  back	
  then	
  and	
  which	
  are	
  today?	
  	
  

�  To	
  pick	
  informa-on:	
  official	
  data,	
  documents,	
  reports	
  from	
  prisoners,	
  
refugees,	
  survivors	
  and	
  those	
  affected	
  in	
  general.	
  	
  

�  Reveal	
  Human	
  Rights	
  Viola-ons:	
  SimilariAes	
  back	
  then	
  and	
  today.	
  	
  

�  Transmit	
  contemporary	
  Human	
  Rights	
  concepts	
  and	
  standards:	
  which	
  and	
  
why	
  are	
  some	
  insAtuAons	
  or	
  organizaAons	
  responsible	
  to	
  protect	
  human	
  
rights	
  today?	
  



Skills	
  (HANDS)	
  
�  Being	
  able	
  to	
  listen	
  to	
  different	
  points	
  of	
  view	
  
�  Chri*cal	
  thinking	
  (informa*on,	
  manipula*on,	
  biases,	
  
make	
  informed	
  judgements)	
  

�  The	
  ability	
  to	
  work	
  coopera*vely	
  and	
  solve	
  conflicts	
  
posi*vely	
  

� Advocate	
  for	
  human	
  rights	
  
�  Recognise	
  	
  human	
  rights	
  viola*ons	
  and	
  protest	
  at	
  the	
  
same	
  *me	
  	
  
	
  

	
  



A?tudes	
  (HEART)	
  
A	
  sense	
  of	
  jus-ce,	
  the	
  desire	
  to	
  work	
  towards	
  the	
  ideals	
  of	
  
freedom,	
  equality	
  and	
  respect	
  for	
  diversity.	
  	
  

Responsibility	
  for	
  one’s	
  own	
  ac-ons,	
  curiosity,	
  empathy,	
  
apprecia-on	
  of	
  diversity	
  

	
  
To	
  put	
  yourself	
  in	
  the	
  situa*on	
  of	
  the	
  ‚other‘	
  :	
  	
  
„	
  Imagine	
  you	
  had	
  lived	
  in	
  1942	
  in	
  Warsaw…?“;	
  	
  
	
  „	
  Imagine	
  you	
  had	
  been	
  a	
  dissident	
  in	
  the	
  Soviet	
  Union	
  in	
  1975..?“	
  
etc	
  

	
  
	
  



HUMAN	
  RIGHTS	
  EDUCATION	
   HOLOCAUST	
  EDUCATION	
  

�  Starts	
  at	
  present	
  	
  

�  Historical	
  events	
  (e.g	
  

genocides)	
  are	
  ONE	
  part	
  not	
  

the	
  focus	
  	
  

�  Holis*c	
  human	
  rights	
  

approach	
  

�  Aims	
  at	
  empowerment	
  and	
  

change	
  	
  

Starts	
  with	
  the	
  past	
  	
  

	
  Historical	
  events	
  are	
  in	
  the	
  

center	
  of	
  program	
  	
  

Focus	
  on	
  a	
  certain	
  group	
  of	
  

vic*ms	
  and	
  certain	
  viola*ons	
  

Aims	
  at	
  empathy	
  with	
  vic*m	
  

(his/her	
  iden*ty)	
  	
  

Moral	
  impera*ve	
  

Source:	
  Anja	
  MIHR,	
  Netherlands	
  Human	
  Rights	
  Institute	
  



How	
  to	
  teach	
  depends	
  on....	
  
	
  
	
  
	
  

AIM	
  

TIME	
  

ENVIRONMENT	
  LEARNER	
  

YOURSELF	
  



3	
  steps	
  
�  start	
  from	
  what	
  people	
  already	
  know,	
  their	
  opinions	
  and	
  
experiences	
  and	
  from	
  this	
  base	
  enable	
  them	
  to	
  search	
  
for,	
  and	
  discover	
  together,	
  new	
  ideas	
  and	
  experiences.	
  	
  

�  encourage	
  the	
  par-cipa-on	
  of	
  young	
  people	
  to	
  
contribute	
  to	
  discussions	
  and	
  to	
  learn	
  from	
  each	
  other	
  as	
  
much	
  as	
  possible.	
  	
  

�  encourage	
  people	
  to	
  translate	
  their	
  learning	
  into	
  simple	
  
but	
  effec-ve	
  ac-ons	
  that	
  demonstrate	
  their	
  rejec-on	
  of	
  
injus-ce,	
  inequality	
  and	
  viola-ons	
  of	
  human	
  rights.	
  	
  



A	
  diversity	
  of	
  methods...	
  
	
  
� Debates	
  
�  Research	
  and	
  building	
  a	
  
portofolio	
  together	
  

�  Simula-on	
  games,	
  role	
  
plays,	
  mock	
  trials	
  

� Movies	
  
� Non-­‐verbal	
  ac-vi-es	
  
(drawing,	
  pantomime)	
  



	
  	
  	
  	
  Par*cipatory	
  
	
  



The	
  very	
  ul*mate	
  goal	
  of	
  	
  
the	
  history	
  teacher	
  is	
  	
  

to	
  shie	
  to	
  the	
  individual	
  
	
  the	
  burden	
  of	
  learning	
  and	
  to	
  act	
  as	
  a	
  
real	
  ci*zen	
  of	
  a	
  democra*c	
  Europe	
  



Further	
  ressources	
  
Inimõiguste	
  Ins-tuut	
  
h\p://www.eihr.ee/vaata-­‐tagasi-­‐tulevikku/	
  

h\p://www.eihr.ee/taustamaterjalid/	
  

	
  
Council	
  of	
  Europe’s	
  COMPASS	
  Manual	
  for	
  Human	
  Rights	
  
Educa-on	
  

www.coe.int/compass	
  

	
  
Amnesty	
  Interna-onal	
  
h\p://www.amnesty.org/en/human-­‐rights-­‐educa-on/resources	
  


